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Outline

• 2023 ERAS and Match – DR and IR/DR

• ERAS Updates



Applicant Pool – Diagnostic Radiology

*data as of February 23, 2023
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• Compared to 2022:
• USG’s→ 6.9% increase
• IMG’s→ 11.5% increase
• Total → 7.9% increase

↑ 7.9%

2409

↑ 31%



Applications per Applicant – Diagnostic 
Radiology

*data as of February 23, 2023
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• Compared to 2022:
• USG’s→ 18.7% increase
• IMG’s→ 2% increase

↑ 18.7%
77.5



Applications per Program – Diagnostic 
Radiology

0

100

200

300

400

500

600

700

800

900

1,000

ERAS
2012

ERAS
2013

ERAS
2014

ERAS
2015

ERAS
2016

ERAS
2017

ERAS
2018

ERAS
2019

ERAS
2020

ERAS
2021

ERAS
2022

ERAS
2023

USG IMG Total

• Compared to 2022:
• USG’s→ 25.6% increase
• IMG’s→ 12.6% increase
• Total → 22.5% increase

*data as of February 23, 2023

↑ 22.5%
946



Applicant Pool – IR/DR

*data as of February 23, 2023
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• Compared to 2022:
• USG’s→ 7.2% increase
• IMG’s→ 13.5% increase
• Total → 8.8% increase

↑ 8.8% 444

↑ 34.5%



Applications per Applicant – IR/DR

*data as of February 23, 2023
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• Compared to 2022:
• USG’s→ 7.7% decrease
• IMG’s→ 7.9% increase

↓ 7.7% 36

39



Applications per Program – IR/DR

*data as of February 23, 2023
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• Compared to 2022:
• USG’s→ 2.2% decrease
• IMG’s→ 18% increase
• Total → 1.3% increase

↑1.3%
162



Unfilled Positions in the Match

*includes PGY-1 & PGY-2 positions
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Summary
• Currently, radiology is very competitive (high 

applicant numbers, very few unmatched positions).

• Of course, competitiveness (which is related to the # of 
applicants) is unknown pre-Match so applicants apply 
to a large numbers of programs

• Programs receiving large numbers of applications 
→ More difficult to perform holistic review.



ERAS Application Updates 
and 

Supplemental Application 
Data









56% of applicants 
answered this in 
2023 (year 2 pilot)









What is Shared with Programs?

Applicant indicates: Program sees:

Preference for a program’s division
Applicant division preference and, if 
provided, a short explanation of why they 
prefer that division

No division preference
“No preference” and a short explanation, if 
provided

A preference for another division No information displayed

Skipped the section No information displayed

Geographic Preference
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Preference for a program’s division
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Geographic Preferences – Program Director Reactions



Geographic Preferences – Annual APDR Survey
How important is the choice of the geographic region in your decision to grant an interview?

51%

22%

20%

73%



Geographic Preferences – Annual APDR Survey
If an applicant designated a geographic preference that coincided with your program’s location, how did this 

change the likelihood that your program would offer this candidate an interview?

57%

19%

23%

76%



Interview Rates by Geographic Preference

20%

7%
5%

32%

16% 16%

Diagnostic Radiology IR/DR







Applicant signaled: Program X sees:

Preference for Program X (single tier) A “Signaled Program” badge

Preference for Program X (two-tier)
Either a “Signaled Gold’ or a “Signaled 
Silver” badge

A different program No information will be displayed

Skipped the Program Signaling section No information will be displayed



Preference Signaling



How Many Signals Did Programs Receive?

Mean – 63.4 
Range – 5 - 206

Mean – 11.8 
Range – 1 - 40

Diagnostic Radiology IR/DR



Preference Signaling – Program Director Reactions



Preference Signals– Annual APDR Survey
If you had a signal from an applicant, how did this change the likelihood that your program would offer this 

applicant an interview?

35%

47%

14%

82%



Preference Signals– Annual APDR Survey
Please pick the five most influential components of the application: (Check up to to 5).

%* #

Presence of signal 57.8% 52

Core clerkship grades 57.8% 52

Step 1 scores 55.6% 50

Step 2 scores 54.4% 49

Dean’s letter 45.6% 41

Letters of recommendation 45.6% 41

Personal statement 40.0% 36

ERAS application overall 37.8% 34

Geographic preference 33.3% 30

Meaningful experience 21.2% 19

Publications 16.7% 15

Research experience 11.1% 10

Volunteer experience 4.4% 4

Hobbies 4.4% 4

*Multiple selections allowed. 

Total may exceed 100%. (N=90)



How Did Signaling Affect Interview Offer Rates?



How Did Signaling Affect Interview Offer Rates?



Summary
• Radiology is very competitive

• Programs receiving large numbers of applications

• Changes to ERAS help. 

• Provides better information about applicants

• Allows applicants to express interest to programs

• Geographic preferences and signaling have an impact on 
interview offer rates.



Thank You 
and 

Good Luck
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